Approved For Release 2001/09/03 : CM-RDP78-05941A0004S0040048-7 



MQR&BKM FOR: bepaty Director fa* Support 

SOBJSCT : Office of Tmamaml Eepart - M Ending 31 IhK^Bbor 1971 

1. lgigj[| of Bay gajjw on Year-End Sgtjygyt ; the raw- pay bill bacons 
ef f ecti ve an 9 S&omry 1972* Steps have bean takes to eectire certain benefits 
deriving ft» this bin for the $9 *&aa& efuploycea who retire between 

&S free oft ear «ad 3 JesaiGjry. the#® employees win have their losp mm leave 
balances psld at the present rate for the enoont of leeve that would take 
then through 8 jaau&ry, lS*e rearinaor of their leave balance will be peld 
•t the higher rate that beoones effective on 9 January. $o eeeure the 
higher HKflUt benefit «n oasplaye* anet be on the roll# as of 9 January . 

Baas, retirement actions sciieduled to be effective before that date win in 
most cee e # be dinged to (JOB that date. Ibis necessitated placing these 
«np aeyeee in m annual leave steins (or B?GP If aamtwsry) to retain theta 
in ewplflyaent status until 9 January. We have Identified all wplcyees who 
will be effected, have notified the career services concerned and will ensure 
that necessary steps end documentation ere seeceplished « Of the 69 retirees, 

i f-- fPn S TE * fWlff _ 

: gjFe» wwapMeve vpweva toss ansvesw m 

2. lift on Freese on move aces : On S3 loeesber 1971 the marc nee 
Staff of the State Ibpsrtswnt sent out ® priority cable to all diplomatic 
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■-na c ouns elor pest# static that th# free®# on allows aces end differential 
increases for U.B. Ooiw«tt*a#at atvtUen eoployees la foreign nvms tea# been 
lifted* Increcees bald la abeyance during "Brnm 1 will at*r be isgplsswntad 
a# of 10 mmte m r 1971. ‘fbe asble stresses that th# forthcoming rates are 
not the result# of the aost recent dollar realisation. lonsequeotly, further 


25X1A 


rate changes asy be needed. 

3. Posi tion SteaagBtasnt ; 

a, a Meeting was held with the Chief* Career Jfenegeaent and 
■Training ntaff, Office of <MRnlc*tla»» to dismiss the proposed recetpnlsstlon 
^ tb0t schools, thrice wee provided 

on crgejUnstteml structure^ functional ;>ligrgseat of positions ®nd classification 


of positions. 

b. A meeting was held with officials off the Office of Current 
intelligence , intelligence Directorate , to develop plans and procedures for 
conducting a surety ©f OCX. A starting date of 10 Jenu^ry 197? w»* agreed to 


by both pertles. 

c, Dlsoussloe# were held with asr&ers of the SOn -Official Cover 
•etlvltles Division In an ettesapt to rteefe an egreesent regarding the establish- 
saent of e Staffing %s*a«*at fern the organisation* *lso discussed were the 
proposed supergrade positions for 0QC/D. 
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/s/Harry fe« Fisher 


Berry 1* Fisher 
Director of Bsrsonnel 
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